














Recent 
Dissertations 
January – July 2008 

Dr. Miriam Grace (Cohort 2) 
Mentoring Relationships in the  
Workplace: A Holistic Perspective
The purpose of this study was to explore the 
experiences of those engaged in mentoring 
relationships in the workplace, including the 
organizational manager. 

Dr. Gary Ballou (Cohort 2)
Program Accountability in Teacher  
Education: A Study of the Perceptions  
of University and State Government  
Leaders in the State of Washington
This qualitative research study explores the 
perceptions of accountability in teacher 
preparation programs in Washington State 
across three different stakeholder groups: 
university deans and/or program directors, 
legislators, and executive (gubernatorial)  
staff members.

Dr. Janet Rechtman (Cohort 2)
On Being a Nonprofit Executive Director
Exploring the gap between theory and prac-
tice, this field theoretical study examines how 
executive directors of nonprofit organization 

influence and are influenced by their rela-
tionship with the emerging nonprofit field.

Dr. Charis Sharp (Cohort 2)
Small School Leadership: A Q Method 
Study of Elements of Leadership  
Specific to a Small School Setting
This study examined leadership focus, ac-
tions, and behaviors of an effective small 
school. These findings provide a foundation 
for the development of a model of smaller 
school leadership.

Dr. Carole Bergeron (Cohort 3)
Nurses’ Experience of Leadership in  
Assisted Living: A Situational Analysis
This study uses Grounded Theory/Situational 
Analysis to explore the leadership experienc-
es of registered nurses and the unique context 
of assisted living in which they practice. It 
uses interviews and discourse analysis to 
describe the broad landscape of the situation-
-assisted living--and then delves deeply into 
the nurses’ own words to explicate underlying 
themes derived from their experiences. 

Dr. Judy Ragsdale (Cohort 3)
Educating Clinical Pastoral  
Education Supervisors: A Grounded 
Theory Study of Supervisory Wisdom
This study examined Clinical Pastoral  
Education (CPE), an action/reflection  
education modality for students of pastoral 
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Cohort 5 members pictured during their final residency together Spring 2008. Back Row: Darlene Zangara, Lucinda Leugers, Anthony Scardino, Iva Vurdelja, 
George Houston. Front Row: Renee Ahern, Kathleen Roberts, Laura Santana, Ronnie Hagerty, Marti Goetz, Chip Espinoza, Simon Rakoff, Guylaine Vaillancourt, Susan 
McKevitt, Harriet Schwartz, Susie Erenrich, James Ransom, Lisa Goldstein-Graham, and Winston Maddox. Not Pictured: Lynn Olsen and Stephen Bauman.

care in which supervision is central to  
this educational process. 

Dr. Sandi Jeffcoat (Cohort 2)
Mentoring Women of Color for  
Leadership: Do Barriers Exist?
This study examines whether Women of 
Color perceive barriers in obtaining mentor-
ing relationships for career development and 
whether or not ethnicity has a significant 
contribution to those perceived barriers. 

Dr. Lynn Johnson Langer (Cohort 4) 
How Scientist/Founders Lead Successful 
Biopharmaceutical Organizations:  
A Study of Three Companies
The purpose of this study was to determine 
how the leadership of scientist/founders of 
biopharmaceutical companies affects the 
success of their organization. 

Dr. Caroline Fu (Cohort 2)
Energy-Flow: a New Perspective on  
James MacGregor Burns’; Transforming 
Leadership: a new pursuit of happiness
This theoretical dissertation documents a 
personal transforming experience during 
which Dr. Fu explored corroboration by hav-
ing a virtual dialogue with the erudite works 
of theorists/thinkers to refine and improve 
her leadership as energy-flow theory. •


